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. " " The - report has been .developed as pagt of the Project Choices & Careers, 4
" "~ Free to Choose, a career development ° project .for tribal girls. The
/. . % projeet was developed with the assistance of tribal w‘omen in Wisconsin
e V. and was funded with' special neéds funds from Extension Service-USDA.
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, Dear Reader, . . ® " , o, o S
~ . i o LN . 2,

. \ .
We are grateful for the opportunity afforded us in the University of .
Wisconsin-Extension to .conduct Choices & Careers, "A Career Development Pro-
ject, for Tribal Girls". Since this project dealt with women of a racial .
\ndnorlty, it was especially important and it had the potential for results
of high concern to the minority int%;ests in America.

N >

In an effort to help enhance the stag;; of young tribal women we
developed curriculum especially for tribal girls and tested a model’ for ‘
.using it with them. We were pleased that 17 tribal communities in-Wisconsin*’
responded favoraply to the program and that almost 500 girls participated
in the program. We think, that the program has merit for contlnuation in .

Wisconsin and other states. . '
/ .
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] Cholces & Careers Free to Choose
A Career Development Prorect for Tribal Girls
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The st:at:us of tribal women irKWisvconsi.’n and throughout the nation

|
reveals the doubl \burden of bging a member of a minoritv group and a

3 ~
s female. To help y ung cribal women develov t:heir potential anfl abilit:ies,

@ 1 a curriculum was de e10ped ‘and E’model was tesfed for doing programing
- with young tripal women. N ’ . ‘1“ o
. . '. SR N
- ‘ ) . ’ - ‘( -
Why the Program? y - |
o - ~-—_Nine oiit: of en glrls will.work for pay. . <

-~= At least 60 per cent: will work for pay for 30 or more years,

~—— Women tend t: work at. low-pay, low-st:at:us 1obs. : ¢

-

— Uomen earn 57 per cent of what. men’earn, . oo
. v L 3

-~ At the junior high 1evé1 girls' grades tend to become 1ower,
and boy.s grades tend to become higher.

~-=~ About 3) per cent of Indian infants born in Wisconsin are born
to teen-age mothers,

~== Some 32 per|-cent of Wisconsin Indian women with children under
the age of 6 work for pay. g ’

— Gi:rlx;r t:end ‘not t:o plan for'the many yearsrof their 1life, oo

Pl
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. model s0 girls w111-'

-

. 3 What Does the Program Do? AN ‘

| I’

The program's major purpose Sas to. design curticulum and testa ! " =

» -
ey ' '
~7

—. realize that they will be. workers.

—— plan] reelioticaliy for their vears as members of the world of work.
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. ===mke decisions in their teen years that will help them prepare
adequat:ely for the world of work., ‘
—-T-believe tﬁat they have special t:alent:s and abilit:ie's that are
-~ unique to them, .4
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_ How Wag_the I.’rogram’DeVeloped?‘ o ’ oo

. L

v Over 300 Wisgonsin t:riba‘l wonen at:t:ended &hree conferences' "Tri.bal

Women; Yest:erday, Today, and Tomorrow," in l973. - Following the conferen-

9

ces, planning groups identified the need for a career development Dro-

\
LI

gram for t:ribal girls, .

§ ' _ ~ '

-

)
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gram and reviewed the curriculum.

A

dow Was the Program Done in Wisconsin?

>

”

The ;;rogram was f{mded'by.Special proj ect' funding by Ext:en,s\ion

; . Serv:bce-USDA. An advisory committee of t:ribal women planned the pro-

& ( .
Members osf 18cal communi ties were ‘émployed as' group 1eaders. The
.- group leaders participated in two to four days of" t:raining at a central

location. This was fol‘l:bvzed.with on-si'te .and area t:raining segsions.,
\

- . Most: group leaders met with girls once or twice a week in their communi-

At two locations the p,o,gram was part of the public school pro-
’ gran, . 43[

At one sit:e it w’as part of a summer school program.

The W—Extension program was conducted in 17 communities’ by 27 group

- - L

o le\ade{croup leaders used the curriculum of the project to carrv out

—

the progra;n.’ Additional act:ivit:ies included field t:rips and area .career

} ."\’ conferences. Group leaders worked

a

with the following numbers of girls,

. g ) .

e ;. e X Ag'e{, Number“ S A -

g R 150 )

T L e 12-14 , 266 :

: T # 15-18 ) 57 .

y S , .. Total' 473 J
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Group leaders worlced with each, girl for three to five months.

- - . , . e

. s'i*xteen units of- ¢ 'rricul\um were deve10ped for girls and six were

developed for ‘édults. e units focus on "Being an Indian WOman“,"

"Being a Special Person " and " About Careers." The units for adults

<

wene based upon t.hose f girls‘\ ‘J.'he curriculum was written by W=

thension J[faculty and tribal women.

featurbd throughout the units. ,

An emphasis on tribal cyltures ts

.
>
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-What Are Some of the Findings-and Implications of the Program? °*

Plamning

Py

-

¢

1. Advisory committbte members can help Extension develop programs

which are relevant to trihal people,

. 2, In the inttial stages of the program, . it is important to plan

®

o

T

Voot

adequately with community leaders and staff of similar programs so they

£

understand and support the program.

Cu rr._ic_ulum_ Development

»

N

4

N
~

. oaw

*Tribal People who 'serve as—mmrs and artist9y when developing_ o

f
curriculum enhance the relevance of Extension materials for* tribal A
AN
con'munities. o !
'cd'operaubn With Tribal Grous a

1. If an Extension program is, to function effectively within a

tribal community, then it needs to have a relationship with existing
¥ 7

coumittees and programs that have similar goals‘.f

If tribal communities ha’ve inout into selebtion of Extension

Y .

»
R 2‘ -

[

S ‘ ‘ : N .
. v

+

staff they are m({re likgly tolbe supportive of staff and such input

)
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‘"« adds creditability to the program, N },
v 3. Tribal members ®re willing to serve as r.esourceﬂpEople.

R . . ~ N i -
. 8 B

Staff for the Pro_gram . _— o .

“ 1. Women'with a variety of education levels. can perform the ' |

PR

: 'job respgnsibilities of being a group leader. In the project high . e
I e ) ’ ¢
. school dropouts were more likely to’ contin,ue as group leaders than ..

v were high school graduates, . . . :

2. One can expect a high turnover of group leaders. In- the

; project’55 percent resigned before completing the program. < '

) 3. Freouent support from professional staff and- coworkers appears (

. to prevent resignations of group 1eaders and to e_phance the quality

. - - Y

if a of their worlj ) //r

4. » It is important to provide taining not only in subject matter

- . LY

- . but also in the philosophy' of the program and program operation. -

. N , \
. - s A
. -
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Implementing _the .Program _ ‘ e ’ , -

: % .
o - * 1. The program can be done as a coumunity program during the
| * . e > ) ‘ . ’
+ school year, as a'speciel summer project, as part of a regular school ,

4 - . -

. ) ' p'rogram, or as part of a sumer school program. ) -

. 2. Group 1eaders .need to spend time prepari‘nga to teach sessions
. . ‘P~ -
. with girls, { R S T , .
® -7 3, One growp leader can work wi.th, a“grow of e&ght to t4 girls.

be A program can be expected to be more successful if groups are S -

‘formed from within a neighborhood. - <

S ‘ ‘5. The, units of the _curriculum are flexible in ‘terms °o‘f time, ‘Time o

B A L . < ' . .

' spent on a init has ranged from one ‘to ten hours, with an average of three -
N N

-° , . , . -
. ‘ ’




e . LIS i " .
~ . . / . /\ v - - . R
» ’ I c
L < i R
B P ) ' . N 7
<" - to four hours. . , o . ,
- ’ . v 4
. t 6. A regularly schedﬁled meeting space is essentjfal ' \ 4
-1 Transportation is essential. f . \ - '. . i
o’ / 8. .Trihal eldéts are excellent resources for the' progranm,
y ~ ) /

.9. A special event for girls from, several communities tends to’
emphasize the importance of the concep'ts of the program. ' e

Al ’
2 oo . . »

*

Results of the Program
¥

! ke

L. . ’ : { ',
1. Girls liked the learning experiences provided in the.curriculum, !

u
. 2. Girls changed attitudes, gained kngwledge, and made plans for

the future as a result of) the program,

W - Lo "3. Eighty=fiv €rcent of the "éirls 35°to 18 yeaxfsv old who parti- .

] cipated in the p am from 1975 to 1977 are still- enrolled in school.
‘e

e,

- - L4
.

Conc lusions i{ J‘. : ) b ' \
v 1, /Curriculmn was \designed to help girls develop be1iefs that they”
hag.'e spe\tial talents and abilities apd that they will be members of the
s !

world of work. ' -

» —

2, Cur;:iculum was designed to help girls make decisions and plans

vthat will enhance their opportunity ‘to have the career of their choice,
!
4 ' 3. A model was developed which’ demonstrated that the curriculum

.
-

e can be used in fribal communities.
. e

. o ‘49  The program is well received by tribal communy ties. ] '
C S - |
,‘ ‘\ . ’ r ! L4

, ( . '
s Summary o a

J‘ U It appears, that the project design and the curriculum could be_ used

A

.

¢ P L by Extensi,on with tribal groups tokassjdt young tribal women develop their -

N
- A .. N \ s
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ential and abﬁities. ' As one®tribal eldet who served as a member of

)

1) L)
L f

P pot
3 i

ttié advisory committee’ said, O - . . n

S . ' ‘ . . > A
; e o1 feell that it is really a fine program. It is
! beautiful, ‘and I think it is the kind of -program that ) .
! every mother would be happy to HWave her daughter attend. oo '

- ' Apd -one young tribal wpman wB® wrote some curriculum and was employ:ad
¢ > . \

i

< i ) .
. 4 a group leader said, T ‘ %

-
- . -

A | gyess since I'm working as a home/school N
coordinator I've seen girls who I've thought had .
potential. But they seemed to think that what
everyone did was have children or get married, and
so these were their choices; and they would drop.out
. of school and have children. Their potential was Just . —
“not utilized at all, and I thought that this was, really

sad, both for them and for the community, I hope that,
. ,through\ this program,. this will change. .
Y . . , 'y
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